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AGENDA ITEM SUMMARY DATE 4-1-21 

STAFF 

Stephanie Romagnoli 
Nancy Lueck  

SUBJECT 

Amendment to the current Non-Union Pay Plan 

EXECUTIVE SUMMARY 

The purpose of this resolution is to amend the current non-union pay plan to include Housing 
Programs Supervisor. This position was created as part of a re-organization in the Housing 
Division of Community Development. 

STAFF RECOMMENDATION 

Staff recommends adoption of the resolution 

BACKGROUND/DISCUSSION 

 This change includes the addition of the Housing Programs Supervisor to Pay Grade 5. 

CITY FINANCIAL IMPACT 

The cost of this position was included in the reorganization of the Community 
Development/Housing department. There was an overall savings in this personnel budget. It 
was created to relieve the Community Development Director of some of the previous Housing 
Department’s supervisory and administrative duties.   

ATTACHMENTS 

Pay Plan Resolution 

DOC #2021-0112 
Agenda Item 11D 



RESOLUTION NO. 2021-0112 

A RESOLUTION APPROVING AN AMDENDMENT TO THE OFFICIAL PAY PLAN FOR NON-
UNION EMPLOYEES OF THE CITY OF MUSCATINE, IOWA EFFECTIVE  

April 2, 2021 

WHEREAS, the City Council of the City of Muscatine, Iowa adopts by resolution the official pay plan for non-
union employees of the City, and; 

WHEREAS, all revisions made to such plans must receive approval of the City Council; 

NOW, THERFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF MUSCATINE, 
IOWA, that the following revisions be approved and implemented as follows: 

The non-union pay plan shall be revised to add the positions of Housing Programs Supervisor to Pay Grade 5 

PASSED, APPROVED, AND ADOPTED this  1st day of April 2021. 

_______________________________ 
Mayor Diana Broderson 

ATTEST: 

______________________________ 
Carol Webb, City Administrator  
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